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HERE’S THE PROBLEM
If your business loses an owner, the . ==
remaining owners must decide how the
business will continue. Generally, you
have four options. You can close down
the business, but you likely wouldn’t
want to after all the time, energy and
money you’ve put into it. You can
continue the business with the new
owner (for example, the spouse of the
deceased owner), but do you want to be

in business with this person? You can
sell your shares, but who will buy them
and at what price? Or finally, you can
purchase the shares from the deceased
owner’s estate.

WHAT ARE YOUR OPTIONS?

A formal buy-sell agreement covers the
terms of ownership and operation of the
business. It usually deals with the
death, disability

Grou]_)II Guaranteed Issue Critical Illness Insurance

1% of Canadians suffer from Cancer, Heart Attack or
Stroke, “the big three,” every year. Group Critical IlI-
ness insurance is a vital part of an employee benefit
plan. This benefit will become as common to a plan as
Life insurance and LTD are to any benefit package for
your employees.

We, as Canadians, are continuing to recover from
Heart Attack, Stroke and Cancer; the average of sur-
vival is increasing. The average recovery period for a
Heart Attack is less than 90 days, therefore there is a
need to “Bridge the Gap” between the onset of the ill-
ness and benefits. The answer is Critical Illness Insur-
ance coverage. The need for financial assistance
through these tough times is obvious and often lies on
the good will of the employer, work colleagues and
family. Critical illness insurance coverage for your
employees takes away the need to “pass the hat”.

THE INTEGRATIS SUITE OF SERVICES -
» Employee Benefit Plans » Group RRSP Plans
» Life Insurance » Pension Plans
» Disability Insurance
» EAP’s (Employee Assistant Plans)
» Critical Illness Insurance

» Annuities
» Business Succession

» Pre-Retirement Planning

Cancer (Source: The Canadian Cancer Society)

—1 in 3 Canadians will contract some form of life threat-
ening cancer.

—Incidence has increased 29% since 1970.

—67% of current cancer costs are unfunded.

-12% men & 13% women decrease in death rate since
1988

Heart Attack (Source: Heart and Stroke Foundation)

—1 in 4 Canadians will contract heart disease.

—1 in 2 heart attack victims are under the age of 65.
-90-95% of heart attack victims survive the first attack.

Stroke (Source: Heart and Stroke Foundation)
—1 in 20 run the risk of having a stroke before age 70.
—50% decrease in heart and stroke death since 1950
—1 in 3 stroke victims are under the age of 65
~Michele Garst

» Disability Management Programs
» RCAs (Retirement Compensation
Arrangement)

» IPPs (Individual Pension Plans)

» Financial Planning
» Estate Planning

» Tax Sheltering

» Buy-Sell Funding

IN THIS ISSUE: 2] Ins and Outs of RESP’s [3] Up To Date Administration [4] Article Continuations
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If you are thinking of setting up an RESP for a child,
be sure you know as much about the process and rules
as possible. Here are seven important things to
consider.

Know the RESP contribution limit

The maximum combined contribution from all
subscribers (the persons making the contributions) to
each beneficiary (the eventual
student) is $4,000 per
calendar year to a lifetime
maximum of $42,000. The
RESP contribution limit is a
"use it or lose it" limit — it
# cannot be carried forward to
» future years. If you did not
make a contribution to the
RESP last year, you cannot
».put $8000 into the RESP this

year to make up for it.

Know the CESG contribution limit

The Canadian Education Savings Grant (CESG)
contribution limit is different from the RESP
contribution limit. The CESG limit is only $2000 per
year per child who will qualify for the CESG. Unlike
the RESP limits, the CESG limit can be carried
forward if not used. In fact, each child, resident in
Canada, began to accumulate grant contribution room
since January 1st, 1998. For example, if Cammie was
born in 1998 but did not have an RESP until this year
(2003), she will have accumulated a total of $12,000
($2,000/yr. x 6) in grant contribution room by the end
of this year.

That being said, the RESP contribution limit remains
at $4000 per year, so she could catch up on the carry
forward of the RESP by one year. In this same
example, Cammie's parents could put in $4000 for
2003, which will qualify for the CESG for 2003 and
also the previous year, 2002. Next year, the parents
could contribute another $4000, which will qualify for
the 2004 CESG and the 2001 grant. By 2007, the
parents will have caught up on the unused CESG
credits. They will have put in $20,000 and the
government will have put in $4,000.

You can have more than one RESP

You can have as many RESPs as you want, but
regardless of the number of plans, the limits apply to
each beneficiary. So, for example, if a parent and a
grandparent each wanted to set up an RESP for their
child or grandchild, the total amount both subscribers
can contribute each year is still $4,000. Families
should take care to ensure that the $4000 limit per year
and the $42,000 lifetime limit are not exceeded.

Age and time limits

Contributions can be made each year for 21 years.
Contributions made on behalf of a beneficiary of a
family plan must be made before the beneficiary's 21st
birthday. The plan must be "collapsed" before the end
of the 25th year following the year the plan was
entered into. This allows the plan to continue to
provide tax-deferred growth while the beneficiary is
pursuing post-secondary education.
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Please feel free to use
the following checklist
each month, as a re-
minder to update your
benefit

In today’s benefit world,
access to online admini-
stration, third party admin-
istrators, instant data trans-
fer, etc., all allow for ease
of administration. How-
ever, the information pro-
vided is only as good as
the accuracy and timing in
which it is relayed.

Insuring that employee
information is kept up to
date on a regular basis is
essential to the integrity of
the insurance plan.

It is critical that employee
information is updated im-
mediately, or within the
allowable 31 day grace
period provided by the
majority of insurers.
Many employers have
been faced with lawsuits
from disgruntled employ-
ees / family members due
to insufficient or incorrect
information passed along
to the insurer - which in
turn has an effect on bene-
fits payable to the em-
ployee.

For example; many Life
Insurance benefit amounts
are derived from salary
(ie) Ix annually employee
earnings. If a change in
salary occurs and is not
forwarded to the insurer
for wupdate, the benefit
amount payable to the em-
ployee’s beneficiary upon
their untimely death would

not reflect the true amount Hence the importance of

of classifications of em-
ployees. Many employers
offer different benefit
schedules to employees
dependent upon their oc-
cupation. For example,
Long Term Disability may
be extended to Salaried
Employees only. Upon
promotion of an Hourly
employee to the Salaried
class offering LTD cover-
age, if the insurer is not
informed to move this em-
ployee to the Salaried
class with LTD coverage,
and the employee be-
comes disabled, the em-
ployee would not be eligi-
ble to the LTD benefit as
he/she is rightfully enti-
tled, as the plan was not
properly administered.

These are extreme exam-
ples; however, they do
occur far too often, along
with many other unfortu-
nate circumstances that
were brought on by insuf-
ficient administration of a
group plan. Generally
speaking, lawsuits brought
on by employees/family
members who have not
received coverage they
should have been entitled
too, cost the employer
much more than the in-
tended benefit amount (ie)
additional amounts may
be rewarded in a settle-
ment to the employee for
court costs, distress, etc.

It is the responsibility of
the employer to ensure the
plan information remains
current for all employees
with regards the group
plan.  Administrative up-
dates should be
reviewed

every
month to
ensure

all changes
have been
reported to
the insurer
immediately
or within the
31 day grace
period.

/‘W\
INTEGRATIS

BENEFIT SOLUTIONS INC

Save on your home and auto insurance

THE INTEGRATIS GROUP
OF COMPANIES

plan on a
regular basis:

~Vanessa Moore

INSURANGE 8 INVESTMENTS ING
Protecting your lifestyle

by joining The Integratis Group of Companies

Call Pam Davis
Carruthers Nicol Insurance & Investments Inc.

that employee was eligible keeping all employee in- Phone:1-800-376-5350
for. Another example of formation current with the Fax: 1-888-376-5350

crucial importance is that

insurer.

Email: pdavis@cnii.on.ca

Web: www.cnii.on.ca




www.integratis.ca

519.746.2600
519.746.2610

Kitchener
Web site

ON N2G 2B4

Tel

Integratis
Suite 202,

and comments
or 800.561.7551

Benefit Solutions
Inc.,
127 Victoria St. S

Please contact us.
We appreciate your
Fax
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one subscriber, the penalty is based on the
proportion of contributions per subscriber.

If contributions are made in excess of the
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Withdraw
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BENEFIT SOLUTIONS INC.

INTEGRATIS

The content of this publication, based on information that we believe is accurate, is general in nature, and we cannot

guarantee its accuracy or comprehensiveness.



