ums are paid when due.

values
N A tax-advantage savings component

aren’t guaranteed)
o Premium flexibility

~ How Participating Life Insurance
"~ Works
.=~ | Participating life insurance policies have
.?.'I the potential for earning policy holder divi-
dends. When you purchase participating
- life insurance, the premiums paid go into
an account called the participating ac-
~ count, along with funds from other Canada
Life participating polices. Premiums and
_ other basic values for these policies are

investment returns, expenses (including

. premiums, guaranteed cash surrender
. value and guaranteed death benefit are

'r
. place for the life of the policy.

' If the overall experience in the participat-
ing account is more favorable than the
' long-term assumptions that support the
. guaranteed values (including investment
returns, mortality and expense experi-
ence), a surplus is generated. A portion of
~ the surplus may be paid to policy holders
in the form of dividends.
THE INTEGRATIS GROUP
127 VICTORIA ST. S. SUITE 202
KITCHENER ONTARIO
N2G 2B4

TOLL FREE (800)561-7551
PHONE (519)746-2600
FAX (519)746-2610
WWW.INTEGRATIS.CA

Participating life insurance can combine permanent life insurance protection with a tax-
advantaged savings component. It can provide insurance protection for life, provided premi-

calculated using long-term for mortality, ©

taxes) and other factors. The guaranteed e

based on these assumptions and are in ®

- Participating life insurance is flexible permanent life insurance with:

o A core of guarantees for basic coverage-premium, death benefit and cash surrender

. The potential for earning policyholder dividends that can be used to purchase addi-
tional life insurance or reduce your out-of-pocket premiums (policy holder dividends

o A choice of riders and benefits that can be added to the basic policy

The amount available for distribution in any
year will vary upwards or downwards depend-
ing on the actual and expected experience.
The amount available is also influenced by
considerations such as:

. The need to retain earnings as surplus
to, among other things:

Ensure financial strength and stability

o Finance new business growth

Provide for transitions during periods of
major change

Smooth fluctuations in experience

o Practical consideration and limits

Legal requirements and prevailing indus-
try practices

The Insurance Companies Act (ICA) of Can-
ada contains a number of provisions that gov-
ern how the participating account is to be man-
aged within a company with shareholders.

Participating Account Management Style

The participation account is broadly diversified
and generally managed as a fixed-income ac-
count. The long term investment strategy has
contributed to stable investment returns. Dur-
ing times of economic change, the Canada Life
dividend scale interest rate has been relatively
stable compared with many financial instru-
ments. Regular reporting of participating ac-
count assets demonstrates the stability and

strength of the participating account.
Canada Life Assurance Company
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